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Introduction 

This statement sets out how, and the extent to which, the Stewardship policy and related policies on environmental, social and governance (“ESG”) factors and climate 

change set out in the Statement of Investment Principles (SIP) produced by the Trustees, have been followed during the year to 31st October 2020.  This statement has 

been produced in accordance with The Pension Protection Fund (Pensionable Service) and Occupational Pension Schemes (Investment and Disclosure) (Amendment 

and Modification) Regulations 2019 and the guidance published by the Pensions Regulator. 

 

Trustees Investment Objective 

The Trustees primary investment objective for the Scheme is to achieve an overall rate of return that is sufficient to ensure that assets are available to meet all liabilities 

as and when they fall due.  

In doing so, the Trustees aim to maximise returns at an acceptable level of risk taking into consideration the circumstances of the Scheme.   

The Trustees also ensure that their investment objectives and the resultant investment strategy are consistent with the actuarial valuation methodology and assumptions 

used in the Statutory Funding Objective. 

 

Investment Strategy 

The investment strategy of the Scheme is split 60% Growth (40% Diversified Growth Funds, 15% Equity, 5% Property), 40% Stabilising (30% LDI, 10% Multi asset 

credit). There were no changes to the investment strategy over the year. 

 
Statement of Investment Principles 

The Scheme’s SIP was updated in September 2020.  The changes made to the Statement reflect new legislation around additional information on the Trustees’ policies in 

relation to arrangements with their investment Managers.   

 

 

 



Policy on ESG, Stewardship and Climate Change 

The Trustees understand that they must consider all factors that have the potential to impact upon the financial performance of the Scheme’s investments over the 

appropriate time horizon. This includes, but is not limited to, environmental, social and governance (ESG) factors. 

The Scheme’s SIP includes the Trustees’ policies on ESG factors, stewardship and Climate Change. The policies were last reviewed in September 2020. The Trustees 

keep their policies under regular review, with the SIP subject to review at least triennially. 
 

Scheme’s Investment Structure 

The Scheme’s investments are held in a Trustee Investment Policy (TIP) with Mobius Life Limited (Mobius). Mobius provides an investment platform and enables the 

Scheme to invest in pooled funds managed by third party investment managers.  

As such, the Trustees have no direct relationship with the Scheme’s underlying investments managers held on the Mobius Platform.  

 

Engagement  

In the relevant year the Trustees have not engaged with either Mobius, or the underlying pooled fund managers on matters pertaining to ESG, stewardship or climate 

change.  However, the Trustees review the stewardship and ESG policies of the Fund managers periodically. 

 

Voting Activity 

The Scheme has no direct relationship with the pooled funds it is ultimately invested in, and therefore no voting rights in relation to the Scheme’s investments. The 

Trustees have therefore delegated their voting rights to the managers of the funds the Scheme’s investments are ultimately invested in. 

The Trustees have not been asked to vote on any specific matters over the Scheme year. 

Nevertheless, this Statement sets out a summary of the key voting activity of the pooled funds for which voting is possible (i.e., all funds which include equity holdings) in 

which the Scheme’s assets are ultimately invested.    

We note that best practice in developing a statement on voting and engagement activity is evolving and we will take on board industry activity in this area before the 

production of next year’s statement. 

 

 



The table below sets out a summary of the key voting activity over the financial year: 

 
Manager / Fund  Proxy voter used? Votes cast Most significant votes 

(description) 
Significant vote examples 

Votes in total Votes against 
management 
endorsement 

abstentions 

Columbia 
Threadneedle Multi 
Asset Fund 

ISS – Threadneedle take 
recommendations and vote 
via ISS. 
 
Glass Lewis &Co. – 
recommendations only. 
 
IVIS – recommendations 
only. 
 
 

6916  
(c.98.4% cast)  

c. 9.4% of votes 
cast 

c. 3.8% of 
eligible votes 

A significant vote is deemed one to 
be any dissenting vote which is cast 
against (either abstaining or 
withholding from voting) a 
management tabled proposal or one 
which has been tabled by 
shareholders and not endorsed by 
management. 
 

Tesco Plc. – A vote ‘against’ ‘Advisory Vote to Ratify 
Named Executive Officers 'Compensation.’ The 
rationale behind voting against management was due 
to a misalignment between pay and performance. The 
outcome of the vote was dissent from 67% of 
shareholders. 
Aspen Technology, Inc. – A vote ‘against’ an ‘Advisory 
Vote to Ratify Named Executive Officers' 
Compensation.’ The rationale behind the vote was 
over excessive one-time awards. The outcome of the 
vote was dissent from 66% of shareholders. 
Li Ning Company Limited – A vote ‘against’ a proposal 
to ‘Approve Issuance of Equity or Equity-Linked 
Securities without Pre-emptive Rights.’ 
 The rationale behind the vote due to a dilutive 
impact for existing shareholders. The outcome of the 
vote was dissent from 58% of shareholders. 

Nordea Diversified 
Return Fund 

ISS – for recommendations 
only. 
 
NIS – for recommendations 
only. 
 
Nordea makes its own voting 
decisions. 

3,537 eligible for  
(c. 38% cast) 

169 6 A vote is significant due to the 
subject matter of the vote, for 
example a vote against management, 
if the company is one of the largest 
holdings in the portfolio, and/or they 
hold an important stake in the 
company. 

Alphabet – a vote ‘for’ was cast in the resolution to 
establish a Risk Oversight Committee, responsible for 
reporting on takedown requests, as well as 
whistleblower policies and practices. Management 
voting recommendations was ‘against’ on all these 
proposals. The dominant position of Google, its 
impact on society and integrity of individuals is very 
important for Nordea. 
Comcast – a vote ‘against’ was cast regarding 
incentive programs for management. This is a typical 
incentive program for an US company, and the firm 
voted against most of them. Nordea thinks that 
bonuses and share based incentives should only be 
paid when management reach clearly defined and 
relevant targets which are aligned with the interest of 
the shareholders. 
 



JP Morgan Emerging 
Markets Opportunities 
Fund 

ISS – for voting execution 
and recommendations but do 
not apply the ISS default 
recommendation.  
 
 

108 45 13 
 

JP Morgan defines a “significant 
vote” as a vote where they are a 
major shareholder in their portfolios, 
where the vote is likely to be close or 
contentious or where there may be 
potential material consequences for 
their clients. They would also include 
certain categories of shareholder 
proposals, and votes in relation to 
companies or issues identified on 
their Focus list for engagement as 
potentially significant votes. 

Hyundai Motor Co., Ltd – a vote ‘against’ was cast in 
regards to electing Kim Sang-hyeon as Inside Director. 
JP Morgan’s rationale for the voting decision was due 
to Kim Sang-hyeon not being independent; the 
company is a large company, and the board is not 
majority independent. The outcome of the vote was 
the resolution was passed at the Annual General 
Meeting. JP Morgan will look to continue company 
engagement as a response to the vote outcome. This 
was considered a significant vote due to the 
resolution type. 
Shinhan Financial Group Co., Ltd.– a vote ‘against’ 
was cast in regards to electing Cho Yong-byoung as 
Inside Director. JP Morgan’s rationale for the voting 
decision was due to Cho Yong-byoung's indictment 
and conviction by the Seoul Eastern District Court for 
hiring malpractice. The outcome of the vote was the 
resolution was passed at the Annual General Meeting. 
JP Morgan will look to continue company engagement 
as a response to the vote outcome. This was 
considered a significant vote due to the resolution 
type. 
X5 Retail Group NV – a vote ‘against’ was cast in 
regards to approving the remuneration report. JP 
Morgan’s rationale for the voting decision was due to 
a substantial increase in base pay without disclosure 
of more concrete information on the results of the 
benchmarking exercise. The remuneration for the 
supervisory board is excessive compared to market 
standards. The outcome of the vote was the 
resolution was passed at the Annual General Meeting. 
JP Morgan will look to continue company engagement 
as a response to the vote outcome. This was 
considered a significant vote due to the resolution 
type. 

       

Notes: ISS = Institutional Shareholder Services Inc, IVIS = Institutional Voting Information Service, NIS = Nordic Investor Services. 
     Columbia Threadneedle Multi Asset Fund and Nordea Diversified Return Fund shown as at 30 September 2020 as the managers collate the statistics on a quarterly basis.  
  

 


